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	Australia
	Citizens from all APEC economies except NZ must apply for a visa to take up temporary business residence in Australia.

Intending temporary business residents should apply for a Temporary Business (Long Stay) Subclass 457 Visa. 

Employers wishing to sponsor the temporary entry of an overseas employee should apply for approval as a Standard Business Sponsor (SBS)
	Online for Australian-sponsored visas and at an Australian diplomatic mission closest to the applicant’s place of residence if it is an overseas-sponsored visa.
	Validity and maximum length of stay for sponsored cases is up to 4 years. 

Validity for service sellers allows for an initial stay in Australia of up to 6 months
	The Temporary Business Residence visa allows a person to be employed in or work in Australia for up to four years.

Spouses and dependents enjoy the same visa entitlements as the principal visa holder. They may work in Australia, though licensing or registration may be required for some occupations.
	A 30-day processing standard applies to visa applications received from executives, senior managers and specialists (including associate professionals, skilled tradespersons and related workers) on intra-company transfer, where all the necessary documentation is complete. 

	Brunei Darussalam
	Foreign nationals are required to obtain an employment visa to take up employment in Brunei Darussalam (except for nationals of Malaysia and Singapore).
	The application for an employment visa may be lodged either by the sponsor or the employee to the Department of Immigration and National Registration in Brunei Darussalam personally.

	An Employment Pass is valid for up to 2 years, depending on the applicant’s requirements.
	Family members (spouse and children) may accompany the holder of an Employment Pass and will be issued with a Dependant Pass.
	Introductory or sponsorship letters from associated companies, business representatives, government agencies or other authority are necessary for intra-company transferees.
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	Canada
	People coming to Canada to do business on behalf of an overseas employer do not need a work permit. However, visitors entering the Canadian labour market, i.e. those that have a job offer from a Canadian-based employer, must apply for a work permit.  To qualify for a work permit, applicants must meet the requirements for temporary residence as well as those for a work permit. They need not apply for a Temporary Resident Visa when applying for a work permit; it is included in the work permit application.

	The application may be lodged personally, by an agent, or by post at a Canadian diplomatic mission. The decision on whether a personal interview is required is made on a case-by-base basis.  
	The length of validity of the work permit is based on the duration of employment. 


	Human Resources and Skills Development Canada (HRSD) examines several factors to decide whether a specific type of employment is permitted.   

A spouse (husband, wife or common-law partner) may qualify for a work permit without requiring a job confirmation from the HRSDC.  The spouse’s permit will be valid for the same period as the principal visa holder’s authorization to work in Canada. Dependants must qualify to work and be documented on a work permit in their own right.

	Intra-company transferees for managers, executives and persons with specialized knowledge are allowed.
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	Chile
	Citizens from all APEC economies are required to apply for one of two visas: 

A “Temporary Residence Visa” is for business persons, professionals, technicians and employees of Chilean subsidiaries of foreign-based companies, allowing them to take up temporary residence for business in Chile.

A “Residence Subject to a Labour Contract Visa” is for foreigners who perform services under a labour contract to Chilean companies or foreign companies established in Chile.       
	Both types of visa mentioned can be requested in the Chilean consulate closest to the applicant’s place of residence or can be applied for within Chile. In the latter case, the applicant must enter Chile as a tourist, with a tourist visa if he/she is national of an APEC economy that requires a visa based on reciprocity.
	A “Temporary Resident Visa” is valid for a maximum of one year and may be extended once only for one year. After extension the person has to apply for another type of residence, permanent residence or leave the country.
Validity period and maximum period of stay of residence subject to a labour contract depends on the term of contract, but in no case the visa can be granted for more than two years. The termination of the contract which has served as the basis for granting the visa shall bring about the expiration of the employee’s visa, as well as of those granted to the members of his/her household, regardless of the holders being entitled to apply for new ones or permanent residence permits, if applicable.

	A “Temporary residence visa”: Business persons may be employed as professionals, technicians and employees of Chilean subsidiaries of foreign-based companies. This residence permits its holder to undertake any economic and legal activities without the need of any other working authorisation.

A “Residence subject to a labour contract”: Business persons can be employed to perform services under a labour contract to Chilean companies or foreign companies established in Chile. This visa allows only working with the employer the visa was given for 

A dependant/spouse may study but not work in Chile.
	Transferees may be persons employed by an enterprise (or a subsidiary or affiliate thereof) in a capacity that is managerial, executive or involves specialized knowledge. They must receive their remuneration from abroad if their company has no branch in Chile. They will be granted temporary residence.
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	China
	A Work Visa Z is issued to those who come to work in China with their accompanying family members with the intention of staying for more than 6 months.
	Applicants should apply to China’s Department of Foreign Affairs or to overseas organizations authorised by the Ministry of Foreign Affairs.                                                                                                                                                                    
	A person must enter China within 3 months of being issued with a Visa Z. Once in China they need to apply for a Certificate of Residence within 1 month of arrival; the expiry of the certificate is based on their length of employment in PRC.
	There are no specific laws or regulations regarding spouses/dependants working in China.  MFA have said they are ‘flexible’ in relation to these arrangements.
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Hong Kong (China)
	All businesspersons wishing to enter Hong Kong, China (Hong Kong) for employment as professionals or for investment, i.e. to establish or join in business in Hong Kong, should obtain an employment or investment visa as appropriate before travelling to Hong Kong.
	Applications for employment or investment visa (other than from Chinese residents of the Mainland of China) should be submitted by post directly or through the local sponsor in Hong Kong to the Hong Kong Immigration Department.  Applicants residing in overseas countries or territories may submit their applications to the nearest Chinese diplomatic and consular mission in their place of domicile.  Holders of foreign passports who are living in the Mainland of China may submit the applications to the Immigration Division of the Office of the Government of the Hong Kong Special Administrative Region in Beijing.
For Chinese residents of the Mainland of China, employment entry permit applications should be submitted by the employing company to the Hong Kong Immigration Department.

	An employment or investment visa is normally valid for three months and good for an initial stay of 12 months, or be in accordance with the duration of the employment contract, whichever is the shorter.
	Admitted professionals are only allowed to take such employment or establish or join in such business as approved by the Director of Immigration.
They may apply to bring in their spouse and unmarried dependent children under the age of 18 to Hong Kong.  Dependants are not prohibited from taking up employment in Hong Kong.
	Streamlined procedures have been adopted in processing applications for intra-corporate transfer of executives and senior managers.  The average processing time is three weeks.
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Indonesia
	Citizens from APEC economies must apply for a visa offshore prior to arrival in Indonesia to take up a limited stay.

A sponsor company which wishes to employ the citizen must apply to the Director General of Immigration for a limited stay visa.

To work in Indonesia, a Work Permit application must also be made.
	Applications for the visa should be submitted to the nearest Indonesian representative off-shore. Alternatively, the sponsor can lodge the application with the Directorate General of Immigration in Jakarta directly.
	The validity of a Limited Stay Visa and stay permit is one year. This is extendible up to five times. After 5 years on a limited stay permit, the holder is eligible to apply for permanent residency. This will allow a further stay of five years.


	The holder of a work permit must be employed by the sponsor company in Indonesia.
	Indonesia recognizes intra-corporate transferees, including specialists and experts.  The transferees or sponsor company may apply for a limited stay visa offshore, or apply onshore to have the applicant’s visitor stay permit converted to a limited stay permit. There are several categories of this visa or stay permit. For lodgement of an application for a limited stay visa or permit, a working permit from the Department of Manpower is required.  

	Japan
	To take up temporary residence in Japan for business, an applicant from any APEC member economy must fall into one of the following categories of status of residence:   Investor/Business Manager, Legal/Accounting Services, Engineer, Specialist in Humanities/International Services, Intra-company Transferee, etc.

	The applicant should lodge the visa application personally or by an agent with the Japanese Embassy or Consulate closest to their place of residence. An interview is necessary only if requested by the consulate official.

Prospective employer or agent can take procedures on behalf of the applicant for a Certificate of Eligibility, which makes the visa procedure smoother, at Immigration Office in Japan.
	Visa validity is usually 3 months. The period of stay for business is 1 or 3 year (s) which may be extended upon application.

	The holder of the status of residence may have rights to be employed in several fields.
Family members are supposed to obtain the status of residence ‘Dependent’. If they wish to work, they must obtain a permit.
	Intra-company transferees include specialists who engage in the activities which fall under the status of residence of either Engineer or Specialist in Humanities/International Services.
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	Korea
	Nationals from APEC economies who want to stay and conduct business in Korea for longer than 90 days must apply for temporary residence and a long-term business visa.

Visitors entering the Korean labor market who are offered a job from an employer in Korea must apply for a relevant work visa. 

Long-term business visa holders must apply for an Alien Registration Certificate within 91 days of arrival in Korea.


	Applicants should apply to the Korean overseas mission closest to their place of residence.  They must file their visa application personally unless authorized otherwise.
	The validity of business visas is up to 3 years, and that of work visas is from 1 to 3 years, depending on its character.
	Employment by a company in Korea is allowed when the employee holds a work visa. Employment refers to entering the Korean labour market.

Accompanying spouses must obtain their own employment authorization in order to work legally in South Korea.
	The 30-day processing standard for intra-company transferees applies to visa applications from executives, senior managers and specialists who have been in employment for more than 1 year, provided all the necessary documentation has been Completed. 

A specialist is someone within an organization who possesses knowledge at an advanced level of expertise and proprietary knowledge of the organization’s services, research equipment, techniques, or management. 


	
	Visa Requirements
	Place and Method Lodgment
	Validity Period and Maximum Period of stay
	Employment rights of visa holders and spouses/dependents
	Intra-Company Transferees

	Ma

Malaysia
	An Employment pass allows companies based in Malaysia to employ foreign-trained and skilled workers to fill vacancies that Malaysian human resources cannot fill.

An employment pass will be issued to expatriates who have been offered an employment contract of a minimum of 2 years, or those who would be earning not less than RM2,500.00 per month.
	Before applying for an employment pass, the applicant must first apply for a work position from the Expatriate Committee. 

The employer must arrange for the application for the Employment Pass.  Applications can be submitted to the Immigration Headquarters Office, Putrajaya, or any Immigration State Office.
	An Employment Pass will be issued to match the term of an employment contract, for a maximum duration of 5 years. An extension of the Employment Pass is discretionary.
	The foreign spouse of a Malaysian citizen can be granted a temporary employment pass if their marriage is a legally registered marriage according to Malaysian Law and the spouse possesses a permanent job offer and is not self employed.
	

	Mexico

Mexico
	For temporary business residence in Mexico, foreign nationals must obtain the FM3 migratory form, and provide evidence that they are involved in legitimate business activities in Mexico.
Foreign citizens from countries within a visa waiver program may enter with the FMTTV migratory form and switch to the FM3 in Mexico.


	All applicants are required to apply personally for a business visa and a formal interview is required at the relevant Mexican embassy or consulate.  
Business visitors entering Mexico with the FMTTV migratory form may switch to the FM3 in Mexico at the National Migration Institute at any of the 32 delegations within the country.
The FMTTV may be obtained at points of entry and airlines.
	The FM3 permit is valid for 1 year, multiple entries and renewable 4 times. 
Applicants may renew or extend the validity of their FM3 permit without leaving Mexico.

Travelers entering Mexico with a FMTTV they will be granted 180 days of stay. If necessary travelers may extend this length of time up to 1 year.

	Foreigners holding a FM3 may request to enter Mexico accompanied by spouse and children, and each of them will receive their own FM3.
The head family and its dependents can obtain the authorization for the National Migration Institute to perform lucrative activities in Mexico, as long as they provide a working offer from a company legally established in Mexico.
	Employees from a foreign parent, branch, subsidiary or affiliate company to a company established in Mexico and pretends to perform executive or manager activities or counseling of special knowledge of that company.

The National Migration Institute requires a letter in Spanish that proves that the foreigner is an employee from the foreign parent, branch, subsidiary or affiliate company and that the salary will be paid in the country of origin.
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	New Zealand
	Citizens from all APEC economies (except Australia) who want to take up a temporary stay for business purposes in New Zealand must apply for a work visa.
	The work visa application should be submitted to a New Zealand diplomatic mission or New Zealand Immigration Service office in the applicant’s place of residence. It may be lodged personally, by an agent, or by post.
	Work visas are valid for up to 3 years. The visa may be for a single journey or for multiple entry.

Work permits may be extended for up to 3 years at a time by applying to the New Zealand Immigration Service. The applicant need not leave New Zealand.


	A number of policies dictate what kind of employment can be undertaken in New Zealand.

· A work to residence policy facilitates the entry of people whose skills or talents are in demand

· A general work policy facilitates the entry of people required on a temporary basis to fill shortages

· An ‘other categories’ work policy facilitates the entry of applicants with specialist skills

Partners of holders of work visas and permits may be eligible for a special multiple-entry work visa or permit. Visas are issued for the same period as the work visa/permit held by the applicant’s partner.
	Senior or specialist businesspersons on short-term secondments who have a job offer either in a substantial New Zealand company or a New Zealand subsidiary of an overseas company, and people seconded to New Zealand to be the chief executive or a senior staff member of a multinational company are able to apply under a ‘specific purpose or event’ policy. This covers the sending by an overseas company of a manager or specialist to its New Zealand subsidiary or the hiring by a New Zealand company of a foreign manager or specialist on contract.
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Papua New Guinea
	•Temporary Residence Visas are available to those entering for employment purposes, usually professional persons or those undertaking research or consultancy.                   •Working Resident Entry Permits are available to those who need to obtain a work permit from the Department of Labour and Industrial Relations. This is for persons wishing to work in PNG for from 3 months to 3 years, or consultants or specialists who wish to work for periods of up to 3 months.
	Applications should be made to the nearest high commission or embassy in the first instance. 
	Working resident entry permits are valid for up to 3 years.
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	Peru

Peru
	Nationals of all APEC economies are required to apply for a visa for temporary permanence in Peru. Visas for temporary permanence or residence (depending on the time period required) will be issued to foreigners who will invest in Peru or work for a company in Peru.

Business visitor visas are for people who are not employed by a Peru-based company. Resident Visa/Work Permits are for people with a labour contract, for intra-company transferees transferred to an affiliate Peruvian entity.  A  Worker of a Foreign Company Visa is also available for labour contract employees who will be providing services at a client site. 
	Applicants must first apply offshore.

Upon arrival they should approach the Peruvian Immigration Department with an endorsed copy of their work contract. If they are going to work for a foreign company the contract must be endorsed through both the Peruvian consulate and the Ministry of Foreign Affairs in Peru. 


	Temporary permanence is issued for 90 days.

Temporary residence is issued for 1 year and can be renewed for the same period as long as the investment or working contract is valid. 

After a period of two years, foreigners with one-year entry resident visas are able to apply for an Immigrant Visa.
	Investment in Peru or employment with a company in Peru is allowed under a Temporary Permanence or Residence Visa.

Spouses and dependants are not granted immediate work authorisation and would need to apply for permission.
	Peruvian regulations do not have a regime for Intra-Company Transfers or specialists.  These will be incorporated into the Foreign Status Law project expected to be approved by December 2004.
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Philippines
	                                                All foreign nationals seeking admission to the Philippines for the purpose of employment, all non-resident foreign nationals already working or admitted on working visas who wish to work in the Philippines, are required by the Philippine Department of Labour and Employment (DOLE) to secure an Alien Employment Permit (AEP), regardless of their source of compensation and the duration of their employment.
	The prospective employer in Manila must file a petition with the Department of Labour and Employment and the Bureau of Immigration to contract the services of the foreign employee. The Philippine Department of Foreign Affairs (DFA) in Manila will authorise the Consular Office with jurisdiction over the foreigner’s place of residence to issue the appropriate visa.      
	The period of validity of an AEP depends on the nature of the position occupied by the foreign national, whether elective, technical, advisory or supervisory. The duration of the work visa is determined by the specific time period noted in the employment contract.  


	Permissible forms of employment under this visa include: professors and/or teachers for educational institutions; doctors and nurses for hospitals; scientists, professionals and other workers for banking, commercial, industrial, agricultural and other business enterprises.

Should a spouse or dependent wish to work in the Philippines, they must qualify to obtain their own work permit.
	

	Russia

Russia
	· An ‘Ordinary Visa – Purpose: Work’ is issued to a foreign employee working for a company established in the Russian Federation

· An ‘Ordinary Visa – Purpose: Representative Office Employee’ is issued to a foreign employee working in the representative or branch office of a foreign company in the Russian Federation.

In order to sponsor a work permit application, a Russian company must be formally registered in Russia. The sponsor must obtain an employment permit.
	Before an employee and their accompanying family members can apply for a single-entry visa for the purposes of work, separate invitation letters from the Russian consulate with jurisdiction over the applicant’s place of residence must be obtained.  The sponsoring company should apply to the Passport and Visa Department to obtain the invitation letters on behalf of the employee and family members. A personal appearance at the Russian consulate to obtain the single entry visa is not required.
	A single-entry work visa (representative office employee visa) is valid for up to 3 months.      

A multiple-entry work visa (representative office employee visa) is valid for up to 1 year.                                                                                  
	· A work permit holder can be employed by a sponsor company within the Russian Federation. The sponsor company must be formally registered in Russia and obtain an employment permit which authorises them to employ foreign employees.

A Dependants (family member) visa does not allow its holder to work in the Russian Federation. To secure employment in the Russian Federation, dependants (family members) should obtain their own personal work permit and work visa.
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	Singapore
	Foreign professionals, managers, executives, specialists or entrepreneurs/ technopreneurs who wish to work in Singapore should apply for an Employment Pass. 

There are different categories of employment pass according to monthly salary.

Overseas foreign professionals, existing and selected former Employment Pass holders may also apply for the Personalised Employment Pass. It is a new scheme to facilitate the contributions of global talent to Singapore.

	Completed application forms can be submitted via (i) post offices under SingPost, which is the appointed Collecting Agent, or (ii) online via the EP Online system or the PEP Online System for Employment Pass and Personalised Employment Pass respectively
	First-time applicants may be granted an Employment Pass of up to two years duration. The pass may be renewed for a period of up to three years.
The Personalised Employment Pass will be issued only once. It is valid for five years and is non-renewable.
	Foreign professionals, managers, executives, specialists can work in Singapore with an Employment Pass.

A/An Employment Pass/Personalised Employment Pass holder may apply for Dependant’s Passes for their spouse or unmarried or legally adopted children under 21 years of age.  

Dependant’s Pass holders can apply to work in Singapore by applying for a letter of consent from the Ministry of Manpower.
	Intra-company transfers are allowed.

	Chinese Taipei
	Citizens from APEC economies must obtain a visa to take up temporary residence for business in Chinese Taipei. Foreigners, who intend to be employed, make investments, or supply services on a contractual basis in Chinese Taipei should also apply for a work permit.

After arrival in Chinese Taipei, resident visa holders should apply for an Alien Resident Certificate (ARC).
	A permit or work permit (in term of an official letter of approval) applications should be submitted to competent authorities concerned, for example, the Council of Labour Affairs. Once the permit is approved, the applicant and dependents may apply for resident visas. Within 15 days after arrival in Chinese Taipei, resident visa holders have to report to the local police headquarters of their residence and apply for an Alien Resident Certificate (ARC) as well as re-entry permit.
	The resident visa is usually valid for 3 months. The permitted length of stay is determined after arrival and is specified in the Alien Resident Certificate.

The normal length of stay allowed is from 1 to 3 years.

A re-entry permit will be marked in the passport as soon as the ARC is issued.

The resident visa is cancelled once the ARC is issued. The Alien Resident Certificate is valid for the same time as the work permit.
	Foreigners can make investments, be employed or supply services if they have a permit or work permit. 
	Intra-corporate transfers of senior managers and executives and specialists seeking short periods of stay.

‘Specialist’ means a natural person within an organization who possesses knowledge at an advanced level of expertise and has proprietary knowledge of the organization’s services, research equipment, techniques, or management. (Specialists may include, but are not limited to, members of licensed professions.)
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	Thailand
	Foreigners who wish to work/conduct business or undertake investment activities in Thailand must apply for a non-immigrant visa (Category B Business Visa). An alien who receives a non-immigrant visa can work in Thailand after having received a work permit.
	Applications should be made to Thai embassies or consulates abroad. 
	A Single-entry or multiple-entry visa can be valid for three months, but multiple- entry visas can also be valid for one year. 

The holders of this type of visa are initially granted a period of stay in the kingdom not exceeding 90 days unless otherwise instructed by the Office of Immigration Bureau.
	An alien who receives a non-immigrant visa can work in Thailand after having received a work permit. An alien who performs work that is proscribed by Royal Decree B.E 2522 (1979) (which prohibits alien employment in certain occupations and professions) is liable to be prosecuted.

Spouses of work permit holders are not allowed to work unless they have their own work permit.
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United States of America

United States of America
	There are several categories of non-immigrant visa for a person who wishes to work temporarily in the United States. Each holds different requirements. The visas classifications are: E, H, I, L, O, P, Q, R, TN. For further information http://uscis.gov/graphics/services/visas.htm
	For someone to be considered for a non-immigrant temporary work visa, their prospective employer or agent must file a Form I-129 Petition for a Non-immigrant Worker, with the Department of Homeland Security. 

Applicants for temporary work visas should apply at the American embassy or consulate with jurisdiction over their place of permanent residence. Although visa applicants may apply at any U.S. consular office abroad, it may be more difficult for them to qualify for the visa outside their country of permanent residence.
In addition, certain classes of non-immigrants presents in the United States are eligible to apply for a change of status, for example, to an employment-based non-immigrant category. To do so, applicants may file the Form 1-539. Application to Extend/change Non-immigrant Status, with U.S. Citizenship and Immigration Services.
	All the non-immigrant visa classifications have fixed time limits in which the alien may perform services in the United States. Certain classifications also have foreign residence requirements, which specify the minimum period of time an alien must spend outside the United States before applying again for admission under those non-immigrant classifications. 
In some cases the Department of Homeland Security, U.S.Citizenship and Immigration Services may extend the period of authorized stay, for example when the employer petitions to extend the non-immigrant worker’s stay.

U.S. Citizenship and Immigration Services will notify the petitioner on Form 1-797 whenever a visa petition, an extension of a visa petition, an extension of stay, or a change of status is approved. 
	Types of employment activity are described under the various categories of non-immigrant visas. More information can be found at http://uscis.gov/graphics/services/visas.htm 
A person who has received a visa as the spouse or child of a temporary worker may not accept employment in the United States. Exceptions, who may apply for an Employmnet Authorisation Document include: the E-1/E-2 spouse of and E-1/E-2 treaty trader; the E-3 spouse of and E-3 specialty occupation worker from Australia; and the  L-2 spouse of an L-1intracompany transferee. 
	Regulations provide for three types of employees under the L category visa: executives, managers, and those with specialised knowledge. 

The company must be doing business in the United States, which means regular, systematic, and continuous provision of goods and services, and does not include the mere presence of an agent or office in the United States.
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	Vietnam
	Visitors from APEC countries require a Business Visa unless they hold a passport from a visa-exempt economy.

Foreign nationals entering Vietnam on a multiple-entry business visa for employment of less than 90 days need not obtain a work permit.

A work permit is required for foreign nationals intending to work in Vietnam for periods longer than three months.

Foreign nationals who enter Vietnam under visa exemption, must apply to the Immigration Department for an extension if they wish to stay longer.

Foreign nationals who wish to change their temporary residence purpose must request the new visas at the Immigration Department.


	Business sponsors must undertake entry clearance arrangements with the Vietnam Immigration Department. An interview is not required for visa applicants. Businesspeople may lodge their application form directly at a Vietnam diplomatic mission or consular office overseas.
The temporary residence certificates shall be granted at the international border gates to foreigners on entry.

Temporary business residents staying for 1 year or more may apply for a Temporary Residence Card issued by the Immigration Authority.
	A Temporary Residence Card is valid for 1 to 3 years and holders are not required to have a visa to enter or exit Vietnam during the period of the card’s validity.

Alternatively, Business Visa holders are granted on arrival a certificate of permitted stay matching the length of their visa’s validity

Visa exemption periods vary between 14 days and 6 months depending on nationality.

The period of stay for ABTC holders is 90 days for each entry.

 
	Spouses, dependants and unmarried partners are not granted a work permit as a derivative of the status of the employee.  They must obtain their own work permit in order to secure employment in Vietnam.

The labour foreigners do not need Work Permits in the cases following:

- Persons who work under 3 months; or solve urgent cases as: the break- down, the complicated technique and mechanic cases which impact on business, manufacture that couldn’t be handled by any Vietnamese or foreign experts in Vietnam;

- Persons who are members of  Board Management or Board Member (for Companies Limited established under Enterprise Law), Enterprises established under  Vietnam Legislation;

- Persons who are Chief of Representative Office, Branch Office Directors in Vietnam.
	Businesspeople who need a Vietnamese visa must apply to the Vietnam Immigration Department through a sponsor (which may be a legal status agency of Vietnam or a licensed foreign company, representative office or branch of a commercial company in Vietnam) for their entry clearance arrangements.  If approved, the Immigration Department will give the relevant Vietnamese diplomatic mission or consular office abroad permission to issue the visa. 
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